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Introduction 

The 2007 survey Gender Equality and Quality of Life (GEQ 2007) focuses on gender 

equality with regard to couples’ sharing of housework and paid work, as well as caring for 

children. It deals less with other aspects relevant to gender equality, such as working life, 

civil society and sexual harassment (see also Krzaklewska in this WP). By including questions 

concerning these issues the future GEQ survey may to a larger extent capture the 

intersection between gender and class, age, ability, ethnicity/nationality and religious 

beliefs.  

In this part of the working paper, gender equality relating to working life, civil society 

and sexual harassment will briefly be discussed with preliminary suggestions for possible 

questions for the future GEQ survey. Then, in order to avoid the questionnaire being too 

extensive, it is proposed that some of the GEQ 2007 questions be removed. Finally, the 

paper discusses problematic aspects of some of the analytical concepts used in GEQ 2007.  

 

Relations between gender equality, resource distribution and workplace structures and 

cultures 

Two important findings of GEQ 2007 concern the impact of resource distribution and 

workplace on gender equality (GE) practices in couples. It is found that resource distribution 

(income, property ownership) is one of the most important factors for GE practices at home. 

The proportion of men who practise GE is almost twice as high among couples with an equal 

couple distribution as among those with a male-dominated resource distribution (Holter et 

al. 2009, p. 155). Another intriguing finding of GEQ 2007 is the correlation between the 

workplace and GE practices at home: those with little influence in their workplace want to 

stay at home more, and those working in gender-segregated sectors are less devoted to GE 

practices.  

Modern European working life is characterised by globalisation, neo-liberalism, 

financial crisis and unemployment. The growing precariat is experiencing a lack of 

permanent vacancies, involuntary part-time work and fear of losing jobs. Employees’ rights 

are in several sectors weakened and labour migration affects many families, not least in 

Poland (see also Kowalska, Migalska & Warat in this WP). Structural factors have 

consequences for workplace cultures, which are certainly gendered. 

The next GEQ survey could include more questions aimed at grasping the relations 

between workplaces and GE practices. Including such questions will provide an insight into 

the points where gender and class as well as age and ethnicity/nationality overlap. In the 

following, some examples of possible questions for the future GEQ survey will be presented 

with reference to the questions in the GEQ 2007 survey.  



3 

 

Respondents should have the option of answering that they have more than one 

workplace and that they (or family members) have experience with working abroad (cf. 

GEQ 2007 Q 27. Do you work in the public or private sector?). 

In the questions concerning workplace cultures (cf. Q 37. Do these statements 

describe your workplace?), questions dealing with real influence in the workplace could be 

included. Questions should distinguish between respondents in subordinate, middle and 

superior position in the workplace. Some possible questions to be included are: “Do you 

wish to have a larger degree of influence in your workplace?”, “Do you wish to have a larger 

degree of influence over your work /working situation?”, “Is the “boss”/manager 

responsive to the employees’ demands?” (And: “If you are a “boss”, do you consider 

yourself responsive to employees’ demands?”)  

The questionnaire could also include questions concerning employers’ feeling of 

being a part of a collective: it is important to avoid the neoliberal separation between the 

collective and individual, as workplaces are characterised by interaction both between 

employees and employers and between the employees themselves. For example: “Do you 

feel like you are part of a collective in your workplace?” “Do you participate in collective 

decisions in your workplace?” In this section, a question concerning labour unions could be 

included: e.g. “Are you organised in a labour union?” “Do you think the labour union in your 

workplace (if any) represents the employees’ interests?”  

Also, questions concerning openness and “fear culture” in workplaces could be 

included: e.g.: “Are you afraid of being fired if you complain about problems in your 

workplace?”, “Is there an open dialogue between employers/employees in the workplace?” 

“Is the workplace culture characterised by conflicts (between employees and 

employers/between the employees themselves)?”  

Possibly, questions dealing with the working environment could be included: e.g. “Are you 

exposed to risks of occupational accidents?”  

GEQ 2007 (Q 37) includes questions concerning discrimination in the workplace. 

However, discrimination is an abstract concept, and questions referring to concrete 

situations may offer a better view of discrimination. Such questions could include, for 

example, discrimination against pregnant women and mothers (and fathers) but also sexual 

harassment (physical or verbal) in the workplace.  

Other possible questions could involve salary (e.g. “Do you think your salary 

corresponds to your work (both own effort and importance in society)?”) and the meaning 

of work (e.g. questions examining whether work is an important part of the person’s 

identity or basically a way to earn the bread). 

 

Civil society and participation  

GEQ 2007 focuses on six dimensions: GE orientation (attitudes), GE practices (action), 

gender formation, couple resource distribution, GE in childhood/youth and quality of life & 

health. In addition, a seventh dimension involving participation in civil society could be 
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added. This dimension should involve respondents’ participation in different areas of 

society; in politics, community (neighbourhood) organisations, volunteer organisations, 

labour unions, religious congregations etc., with the aim of capturing the relations between 

the collective and the individual, respondents’ sense of opportunities for influencing society 

and their own situation and their sense of belonging and power(lessness). The questions 

should distinguish between passive membership and active participation.  

 

Sexual harassment 

Since the GEQ survey was carried out in 2007, increasingly attention has been 

directed towards sexual harassment. Sexual harassment in the private and public spheres, in 

the streets, in schools and in workplaces was considered by the Norwegian Equality 

Commission to be a serious obstacle for realising gender equality (NOU 2012: 15). Barker et 

al. (2011) address issues related to partner violence, crime, rape and prostitution, stating, 

not surprisingly, that involvement in such practices correlates with a negative view of gender 

equality. The issue of sexual harassment is relevant for at least three dimensions of the 

research; health and quality of life, working life (as mentioned above) and participation. The 

future GEQ survey should include questions concerning sexual harassment (physically or 

verbally, unwanted sexual attention) and rape. Questions should be directed towards both 

the performers and the victims of such behaviour. The GEQ could possibly make use of some 

of the questions from the IMAGES survey. 

Other reflections on GEQ 2007  

In order to avoid the questionnaire being too extensive, some of the GEQ 2007 

questions may be removed. For instance those concerning choice of partner (cf. Q 50. How 

important are the following qualities for your choice of partner?, Q 56. How tall is your 

partner?, Q 62. Would you say that your partner is wiser (klokere) than you?). Also, some of 

the value statements that do not directly concern gender equality may be removed (cf. Q 

107 To what extent do you agree or disagree with the following statements?). For example, 

the statement about sport, shopping, listening to pop/rock, young people learning form the 

elderly and watching violent movies. However, the statements on the banning of the buying 

of sexual services and rape as men’s responsibilities are relevant in order to map attitudes 

towards gender equality. These questions may be included in the dimension dealing with 

sexual harassment.  

Analytical concepts 

When formulating questions it is crucial to use notions that are not too open to 

contradictory interpretations. An example regards the third analytical dimension of the GEQ 

07 survey: gender formation. As stated in Holter et al. (2009), it is “imprecise to treat gender 

formation and GE as one dimension”. The analysis showed there was less correlation 

between gender formation and GE practices than expected; “we also find a good deal of GE 
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practices among the traditional” (op. cit., p. 156). In the analysis, respondents reporting that 

they regard themselves as very masculine/feminine, seeing gender-segregated workplaces 

as unproblematic and homosexual children as problematic, are labelled as representing a 

“traditional gender formation” with minimal GE orientation. There are several problematic 

aspects to this analytical dimension: the most important one is that a common 

understanding of what masculine/feminine means is taken for granted. It is not clear 

whether masculine/feminine refers to appearance, values, qualities, interests, life 

experience, current life or other aspects. As pointed out by Økland (2014: 15), the notion of 

“traditional” is problematic. “Tradition” is a construction that rarely refers to common 

practices a hundred years ago, but is frequently used (by conservatives) as an authority in 

itself, functioning as an argument against social change. Thus, a researcher using 

“traditional” as an analytical notion risks reproducing such arguments. What is regarded as 

tradition is a constant field of struggle. In order to capture hostility towards GE it may be an 

idea to replace “tradition” with “conservative”.  

Additionally, the concept of “freedom of choice” and gender equality vs. equal status 

is worth considering. Does the questionnaire base the concept of freedom of choice (cf. Q 

101. To what extent do you agree or disagree…) on a neoliberal understanding of freedom of 

choice in the market, or a concept of freedom to choose to be gender-equal?  

Furthermore, the statements distinguishing between gender equality and equal 

status (or gender equity) (cf. Q 102. Do you agree in the following statements?) presuppose 

a common understanding of these abstract notions. It could probably be wise to formulate 

more concrete questions of values (cf. Halman et al. 2011. See also Krzaklewska in this WP).  
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